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1. 

EMPLOYERS' PERCEPTIONS AND EXPECTATION 
TOWARD NEWLY GRADUATES 

Mrs Vaishali Gujare M.E.(Computers),M. Sc.(1.T.) 
T.Z.A.S.P. Manda's Pragati College of Arts & Commerce, Dombivli 

vaishaligujarepragaticollege@gmail.com 
Abstract 

This research paper is determines the gap between the employers' expectations and satisfaction with 

respect to skills of fresh graduate' s. This employer survey secks to mainly answer three questions: (i) 

what are the skills do employers consider important when hiring new graduates? (i) how satisfied 

are employers with the skills of graduates? and (ii) in which important skills are the graduates 
falling short? The findings indicated that the gap does exist between the expectations of employer 

and performance of fresh graduates. The results of the findings can be significant for both the 
employer and fresh graduates to implement remedial measures. Universities as well as colleges can 

also work on these areas to polish up the skills of graduates. The conclusion leads to 
recommendations that universities as well as colleges need to review their teaching methodologies 
and development programs to enhance the skills and competencies of their students. As employers expectation and perception play an important role in determining the employability skills needed. 

Key-words: fresh graduates, perception, expectation, employers, soft skill, employability skills, core 
skill 

Introduction 

The main aim of university education today is molding and furnishing students to be ready to face the challenges and responsibilities in their future. This therefore requires the education be value based with the ability to synthesize the morals of the student individually. It has been very compelling to the education system to give high quality education which meets the international standards this is with regard to the global demands, technology and scenario on the inception of skills on the input side and the fast changing products and services on the output side. It's a very unfortunate case that Indian universities have not featured in the world top universities list with the main reasons being lack of advanced teaching and learning process, reduced investments, and missing out in research involvement.

Insufficient supply of quality skills is one of the main impediments to further economic growth in India. The Indian economy grew more than 8% on average over the past 5 years, including the year of the unprecedented financial crisis in 2009. However, the skill shortage is still one of the major constraints in most industries in India, (World Bank,2009)
Despite the gravity of the situation, little research has been conducted to identify the kinds of skills demanded by employers and measure in which skills graduates meet employers' expectation. There is an increasing demand for such information from teachers, administrators, and policy makers. 
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